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Washington, Tuesday, November 23, 1954

TITLE 3— THE PRESIDENT
EXECUTIVE ORDER 10577

Amending the Civil Service R ules and
Authorizing a New  Appointment
System for the Competitive Service

By virtue of the authority vested in 
me by the Constitution, by section 1753 
of the Revised Statutes (5 U. S. C. 631), 
by the Civil Service Act of January 16, 
1883 (22 Stat. 403), by section 301*of title 
3 of the United States Code, and as 
President of the United States, it is here­
by ordered as follows:

P art I —Civil Service R ules

Section 101. The Civil Service Rules 
are hereby amended to read as follows:

RULE I— COVERAGE AND DEFINITIONS

Sec. 1.1 Positions and employees af­
fected by these Rules. These Rules shall 
apply to all positions in the competitive 
service and to all incumbents of such 
positions. Except as expressly provided 
in the Rule concerned, these Rules shall 
not apply to positions and employees in 
the excepted service.

Sec. 1.2 Extent of the competitive 
service. The competitive service shall 
include: (a) All civilian positions in the 
executive branch of the Government un­
less specifically excepted therefrom by 
or pursuant to statute or by the Civil 
Service Commission (hereafter referred 
to in these Rules as the Commission) 
under section 6.1 of Rule VI; and (b) 
all positions in the legislative and judi­
cial branches of the Federal Government 
and in the Government of the District 
of Columbia which are specifically made 
subject to the civil-service laws by stat­
ute. The Commission is authorized and 
directed to determine finally whether a 
position is in the competitive service.

Sec. 1.3 Definitions. As used in these 
Rules:

(a) “Competitive service” shall have 
the same meaning as the words “clas­
sified service”, or “classified (competi­
tive) service”, or “classified civil service” 
as defined in existing statutes and exec­
utive orders.

(b) “Competitive position” shall mean 
a position in the competitive service.

(c) “Competitive status” shall mean 
basic eligibility to be noncompetitively

selected to fill a vacancy in a competi­
tive position. A competitive status shall 
be acquired by career-conditional or 
career appointment through open com­
petitive examination upon satisfactory 
completion of a probationary period, or 
may be granted by statute, executive or­
der, or the Civil Service Rules without 
competitive examination. A person with 
competitive status may be promoted, 
'transferred, reassigned, reinstated, or 
demoted without taking an open com­
petitive examination, subject to the con­
ditions prescribed by the Civil Service 
Rules and Regulations.

(d) An employee shall be considered 
as being in the competitive service when 
he has a competitive status and occupies 
a competitive position unless he is serv­
ing under a temporary appointment: 
Provided, That an employee who is in 
the competitive service a t the time his 
position is first listed under Schedule A, 
B, or C shall be considered as continuing 
in the competitive service as long as he 
continues to occupy such position.

(e) “Tenure” shall mean the period 
of time an employee may reasonably ex­
pect to serve under his current appoint­
ment. Tenure shall be granted and gov­
erned by the type of appointment under 
which an employee is currently serving 
without regard to whether he has a com­
petitive status or whether his appoint­
ment is to a competitive position or an 
excepted position.

Sec. 1.4 Extent of the excepted serv­
ice. (a) The excepted service shall in­
clude all civilian positions in the execu­
tive branch of the Government which 
are specifically excepted from the re­
quirements of the Civil Service Act or 
from the competitive service by or pur­
suant to statute or by the Commission 
under section 6.1 of Rule VI.

(b) “Excepted service” shall have the 
same meaning as the words “unclassified 
service”, or “unclassified civil service”, 
or “positions outside the competitive 
civil service” as used in existing statutes 
and executive orders.

(c) “Excepted position” shall have the 
same meaning as “unclassified position”, 
or “position excepted by law”, or “posi­
tion excepted by executive order”, or 
“position excepted by Civil Service Rule”, 
or “position outside the competitive serv-
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ice” as used in existing statutes and 
executive orders.

RULE II— APPOINTMENT THROUGH THE 
COMPETITIVE SYSTEM

Sec. 2.1 Competitive examinations 
and eligible registers, (a) The Commis­
sion shall be responsible for open com­
petitive examinations for admission to 
the competitive service which will fairly 
test the relative capacity and fitness of 
the persons examined for the position to 
be filled. The Commission is author­
ized to establish standards with respect 
to citizenship, age, education, training 
and experience, suitability, and physical 
and mental fitness, and for residence or 
other requirements which applicants 
must meet to be admitted to or rated in 
examinations.

(b) In addition to the names of per­
sons who qualify in competitive exami­
nations, the names of persons who have 
lost eligibility on a career or career-con­
ditional register because of service in the 
armed forces, and the names of persons 
who lost opportunity for certification or 
who have served under career or career- 
conditional appointment when the Com­
mission determines that they should be 
given certification, may also be entered 
a t such places on appropriate registers 
and under such conditions as the Com­
mission may prescribe.

S ec. 2.2 Appointments, (a) The 
Commission shall establish and admin­
ister a career-conditional appointment 
system for positions subject to competi­
tive examination which will permit ad­
justment of the career service to 
necessary fluctuations in Federal em- 

• ployment, and provide an equitable and 
orderly system for stabilizing the Fed­
eral work force. A competitive status 
shall be acquired by a career-conditional 
appointee upon satisfactory completion 
of a probationary period, but the ap­
pointee shall have career-conditional 
tenure for a period of service to be pre­
scribed by regulation of the Commission.7545
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When an employee has completed the 
required period of service his appoint­
ment shall be converted to a career 
appointment without time limitation: 
Provided, That his career-conditional 
appointment shall not be converted to a 
career appointment if the limitation on 
the number of permanent employees in 
the Federal civil service established un­
der subsection (b) of this section would 
be exceeded thereby. Persons selected 
from competitive civil service registers 
for other than temporary appointment 
shall be given career-conditional ap­
pointments: Provided, That career ap­
pointments shall be given to the follow­
ing classes of eligibles: (1) Persons 
whose appointments are required by 
statute to be made on a permanent ba­
sis; (2) employees serving under career 
appointments a t the time of selection 
from such registers; (3) former employ­
ees who have eligibility for career ap­
pointments upon reinstatement; and (4) 
to the extent permitted by law, persons 
appointed to positions in the field service 
of the Post Office Department for which 
salary rates are fixed by the act of July 
6, 1945, 59 Stat. 435, as heretofore or 
hereafter amended and supplemented.

(b) Under the career-conditional ap­
pointment system there shall be a limit 
on the number of permanent employees 
in the Federal civil service which shall 
be the ceiling established by section 1310 
of the Supplemental Appropriation Act, 
1952 (65 Stat. 757), as amended. In the 
event section 1310, supra, is repealed, the 
Commission is authorized to fix such lim­
itation on the number of permanent 
employees in the Federal civil service as 
it finds necessary to meet the needs of the 
service.

(c) The Commission may determine 
the types, duration, and conditions of 
indefinite and temporary appointments, 
and may prescribe the method for re­
placing persons holding such appoint­
ments.

Sec. 2.3 Apportionment. Subject to 
such modifications as the Commission 
finds to be necessary in the interest of 
good administration, appointments to 
positions in agencies’ headquarters of­
fices which are located within the metro­
politan area of Washington, D. C., shall 
be made so as to maintain the apportion­
ment of appointments among the several 
States, Territories, and the District of 
Columbia upon the basis of population.

Sec. 2.4 Probationary period. Persons 
selected from registers of eligibles for 
career or career-conditional appoint­
ment shall be required to serve a pro­
bationary period under such terms and 
conditions as the Commission may pre­
scribe.
RULE III— NONCOMPETITIVE ACQUISITION OF 

STATUS

Sec. 3.1 Classes of persons who may 
noncompetitively acquire s t a t u s ,  (a) 
Upon recommendation by the agency 
concerned, and subject to such non­
competitive examination, time limits, or 
other requirements as the Commission 
may prescribe, the following classes of 
persons may acquire a competitive status 
without competitive examination;

( 1 ) A person holding a permanent po­
sition when it is placed in the competi­
tive service by statute or executive order 
or is otherwise made subject to competi­
tive examination.

(2) A disabled veteran who, in a man­
ner satisfactory to the Commission, has 
completed a course of training in the 
executive branch of the Government 
prescribed by the Administrator of Vet­
erans’ Affairs in accordance with the act 
of March 24, 1943, 57 Stat. 43.

(3) An employee who has served a t 
least two years in the immediate office 
of the President or on the White House 
Staff and who is transferred to a com­
petitive position at the request of an 
agency.

(4) An employee who was serving 
when his name was reached for certifica­
tion on a civil-service register appro­
priate for the position in which he was 
serving: Provided, That the recommen­
dation for competitive status is made 
prior to expiration of the register on 
which his name appears or is made dur­
ing a period of continuous service since 
his name was reached : Provided further, 
That the register was being used for 
appointments conferring competitive 
status at the time his name was reached.

Sec. 3.2 Appointments without com­
petitive examination in rare cases. Sub­
ject to receipt of satisfactory evidence 
of the qualifications of the person to be 
appointed, the Commission may author­
ize an appointment in the competitive 
service without pompetitive examination • 
whenever it finds that the duties or com­
pensation of the position are such, or 
that qualified persons are so rare, that, 
in the interest of good civil-service ad­
ministration, the position cannot be 
filled through open competitive exam­
ination. Any person heretofore or here­
after appointed under this section shall 
acquire a competitive status upon com­
pletion of at least one year of satisfac­
tory service and compliance with such 
requirements as the Commission may 
prescribe. Detailed statements of the 
reasons for the noncompetitive appoint­
ments made under this section shall be 
published in the Commission’s annual 
reports.

Sec. 3.3 Conversion of appointments. 
Any person who acquires a competitive 
status under this Rule shall have his 
appointment converted to career-condi­
tional appointment unless he meets the 
service requirement for career appoint­
ment prescribed under section 2.2 (a) 
of Rule II.

RULE IV— PROHIBITED PRACTICES

Sec. 4.1 Prohibition against political 
activity. No person employed in the 
executive branch of the Federal Govern­
ment, or any agency or department 
thereof, shall use his official authority or 
influence for the purpose of interfering 
with an election or affecting the result 
thereof. No person occupying a posi­
tion in the competitive service shall take 
any active part in political management 
or in political campaigns, except as may 
be provided by or pursuant to statute. 
All such persons shall retain the right to

vote as they may choose and to express 
• their opinions on all political subjects 
and candidates.

Sec. 4.2 Prohibitigri against racial, 
political or religious discrimination. No 
person employed in the executive branch 
of the Federal Government who has au­
thority to take or recommend any per­
sonnel action with respect to any person 
who is an employee in the competitive 
service or any eligible or applicant for a 
position in the competitive service shall 
make any inquiry concerning the race, 
political affiliation or religious beliefs of 
any such employee, eligible, or applicant. 
All disclosures concerning such matters 
shall be ignored, except as to such mem­
bership in political parties or organiza­
tions as constitutes by law a disqualifica­
tion for Government employment. No 
discrimination shall be exercised, threat­
ened, or promised by any person in the 
executive branch of the Federal Govern­
ment against or in favor of any employee 
in the competitive service, or any eligible 
or applicant for a position in the com­
petitive service because of his race, 
political affiliation or religious beliefs, 
except as may be authorized or required 
by law.

Sec. 4.3 Prohibition against securing 
withdrawal from competition. No per­
son shall influence another person to 
withdraw from competition for any posi­
tion in the competitive service for the 
purpose of either improving or injuring 
the prospects of any applicant for ap­
pointment. The Commission is author­
ized to take such disciplinary action as 
it deems appropriate whenever it finds 
that any person has violated this section.
RULE V— REGULATIONS, INVESTIGATION, AND 

ENFORCEMENT

Sec. 5.1 Regulations, (a) The Com­
mission is authorized and directed to 
promulgate and enforce such regulations 
as may be necessary to carry out the pro­
visions of the Civil Service Act and Rules, 
the Veterans’ Preference Act, and all 
other applicable statutes or .executive 
orders imposing responsibilities on the 
Commission.

(b) The Commission is authorized, 
whenever there shall be practical diffi­
culties and unnecessary hardships in 
complying with the strict letter of its 
regulations, to grant a variation from the 
strict letter of the regulations if such 
variation is within the spirit of the regu­
lations, and the efficiency of the Govern­
ment and the integrity of the competi­
tive service are protected and promoted : 
Provided, That whenever such a varia­
tion is granted the Commission shall 
record in the minutes of its proceedings
(1) the particular practical difficulty or 
hardship involved, (2) what is permitted 
in lieu of what is required by regulation,
(3) the circumstances which protect or 
promote the efficiency of the Government 
and the integrity of the competitive serv­
ice, and (4) a statement limiting the 
application of the variation to the con­
tinuation of the conditions which gave 
rise to the variation: Provided further, 
That similar variations shall be granted 
whenever similar conditions exist. All 
minutes approved under authority of



7524 THE PRESIDENT
this section shall be published in the 
Commission’s annual reports.

Sec. 5.2 Authority of the Commission 
to make investigations. The Commis­
sion may make appropriate investiga­
tions to secure enforcement of the Civil 
Service Act, Rules, and Regulations, in­
cluding investigation of the qualifica­
tions and suitability of applicants for 
positions in the competitive service. It 
may require appointments to be made 
subject to investigation to enable the 
Commission to determine, after appoint­
ment, that the requirements of law or 
the Civil Service Rules and Regulations 
have been met. Whenever the Commis­
sion finds that an employee serving un­
der such an appointment is disqualified 
for Federal employment, it may instruct 
the agency to remove him, or to suspend 
him pending an appeal from the Com­
mission’s finding: Provided, That when 
an agency removes or suspends an em­
ployee pursuant to the Commission’s 
instructions, and the Commission, on 
the basis of new evidence or on appeal, 
subsequently reverses the initial decision 
as to the employee’s qualifications and 
suitability, the agency shall, upon re­
quest of the Commission, restore the em­
ployee to duty.

Sec. 5.3 Officers and employees to fur­
nish testimony. All officers and em­
ployees in the executive branch, and ap­
plicants or eligibles for positions therein, 
shall give to the Commission or its au­
thorized representatives all information 
and testimony in regard to matters in­
quired of arising under the laws, rules, 
and regulations administered by the 
Commission. Whenever required by the 
Commission, such persons shall subscribe 
such testimony and make oath or af­
firmation thereto before an officer au­
thorized by law to administer oaths.

Sec. 5.4 Enforcement authority of the 
Commission, (a) Whenever the Com­
mission finds that any person has been 
appointed to or is holding a  position in 
violation of the Civil Service Act, Rules 
or Regulations, or that any officer or 
employee in the executive branch has 
violated this order or any of the laws, 
rules or regulations administered by the 
Commission, it is authorized, after giv­
ing due notice and opportunity for ex­
planation to the officer or employee and 
the agency concerned, to certify the facts 
to the proper appointing officer with 
specific instructions as to discipline or 
dismissal or other corrective action.

(b) Whenever the Commission finds 
that any officer or employee in the execu­
tive branch has failed to adhere to estab­
lished policies, regulations, and stand­
ards relating to personnel management 
subject to the jurisdiction of the Com­
mission, it shall instruct the agency head 
to take corrective action.

(c) Whenever, on the basis of an ap­
peal by an employee, the Commission 
finds that its regulations prescribing 
procedures to be followed by agencies in 
connection with adverse actions for dis­
ciplinary reasons have not been followed, 
or that adverse action has been taken for 
political reasons except as may be re­
quired by law, or resulted from discrim­

ination because of marital status, it shall 
instruct the agency to restore the em­
ployee to duty.

(d) Whenever the Commission issues 
specific instructions as to discipline or 
dismissal of an officer or employee, or to 
restore an officer or employee to duty, the 
appointing officer concerned shall com­
ply with the Commission’s instructions.

(e) If the appointing officer fails to 
carry out the instructions of the Com­
mission issued under section 4 (a) of this 
Rule, the Commission shall certify the 
facts to the head of the agency con­
cerned. If the head of the agency fails 
to carry out the instructions of the Com­
mission within ten days after receipt 
thereof, the Commission shall certify the 
facts to the Comptroller General of the 
United States, and shall furnish a copy 
of such certification to the head of the 
agency concerned ; and thereafter no 
payment shall be made of the salary or 
wages accruing to the employee con­
cerned.

RULE VI— EXCEPTIONS FROM THE 
COMPETITIVE SERVICE

Sec. 6.1 Authority to except positions 
from the competitive service, (a) The 
Commission is authorized to except posi­
tions from the competitive service when­
ever it determines that appointments 
thereto through competitive examina­
tion are not practicable. Upon the rec­
ommendation of the agency concerned, 
it may also except positions which are of 
a confidential or policy-determining 

• character. Such exceptions from the 
competitive service shall be effective 
upon publication thereof in the F ederal 
R egister. Positions excepted by the 
Commission shall be listed in Schedule 
A, B, or C as provided for in section 6.2 
of this Rule, and shall also be listed in 
the Commission’s annual report for the 
fiscal year in which the exceptions are 
made.

(b) The Commission shall decide 
whether the duties of any particular po­
sition are such that it may be filled as an 
excepted position under the appropriate 
schedule.

Sec. 6.2 Schedules of excepted posi­
tions. The Commission shall list posi­
tions that it excepts from the competitive 
service in Schedules A, B, and C, which 
schedules shall constitute parts of this 
Rule, as follows:

Schedule A. Positions other than those of 
a confidential or policy-determining charac­
ter for which it is not practicable to examine 
shall be listed in Schedule A.

Schedule B. Positions other than those of 
a confidential or policy-determining charac­
ter for which it is not practicable to hold a 
competitive examination shall be listed in 
Schedule B. Appointments to these posi­
tions shall be subject to such noncompetitive 
examination as may be prescribed by the 
Commission.

Schedule C. Positions of a confidential or 
policy-determining character shall be listed 
in Schedule C.

Sec. 6.3 Method of filling excepted po­
sitions and status of incumbents, (a) 
The head of an agency may fill excepted 
positions by the appointment of persons 
without civil service eligibility or com­
petitive status and such persons shall not 
acquire competitive status by reason of

such appointment: Provided, That the 
Commission, in its discretion, may by 
regulation prescribe conditions under 
which excepted positions may be filled in 
the same manner as competitive posi­
tions are filled and conditions under 
which persons so appointed may acquire 
a competitive status in accordance with 
the Civil Service Rules and Regulations.

(b) To the extent permitted by law 
and the provisions of this Rule, appoint­
ments and position changes in the ex­
cepted service shall be made in accord­
ance with such regulations and practices 
as the head of the agency concerned finds 
necessary.

Sec. 6.4 Removal of incumbents of ex­
cepted positions. Except as may be 
required by statute, the Civil Service 
Rules and Regulations shall not apply 
to removals from positions listed in 
Schedules A and C or from positions ex­
cepted from the competitive service by 
statute. The Civil Service Rules and 
Regulations shall apply to removals from 
positions listed in Schedule B of persons 
who have competitive status.

Sec. 6.5 Assignment of excepted em­
ployees. No person who is serving under 
an excepted appointment shall be as­
signed to the work of a position in the 
competitive service without prior ap­
proval of the Commission.

S ec. 6.6 Revocation of exceptions. 
The Commission may remove any posi­
tion from or may revoke in whole or in 
part any provision of Schedule A or B, 
and, with the concurrence of the agency 
concerned, may remove any position 
from or may revoke in whole or in part 
any provision of Schedule C. Such 
changes shall become effective upon pub­
lication thereof in the F ederal R egister.

Sec. 6.7 Movement of persons between 
the civil-service system and other merit 
systems. Whenever the Commission and 
any Federal agency having an estab­
lished merit system determine it to be in 
the interest of good administration and 
consistent with the intent of the civil- 
service laws and any other applicable 
laws, they may enter into an agreement 
prescribing conditions under which per­
sons may be moved from one system to 
the other and defining the status' and 
tenure that the persons affected shall 
acquire upon such movement.

RULE VII— GENERAL PROVISIONS

S ec. 7.1 Discretion in filling vacan­
cies. In  his discretion, an appointing 
officer may fill any position in the com­
petitive service either by competitive 
appointment from a civil-service register 
or by noncompetitive selection of a pres­
ent or former Federal employee, in ac­
cordance with the Civil Service Regula­
tions. He shall exercise his discretion 
in all personal actions solely on the basis 
of merit and fitness and without regard 
tb political or religious affiliations, mari­
tal status, or race.

S ec. 7.2 Personnel reports. E a c h  
agency shall report to the Commission, 
in such manner and at such times as the 
Commission may prescribe, such person­
nel information as it may request relat­
ing to positions and officers and employ-



Tuesday, November 23, 1954 FEDERAL REGISTER 7525
ees in the competitive service and in the 
excepted service, whether permanent or 
career, career-conditional, indefinite, 
temporary, emergency, or subject to con­
tract.

Sec. 7.3 Reemployment rights. The 
Commission, whenever it determines it 
to be necessary, shall prescribe regula­
tions governing the release of employees 
(both within the competitive service and 
the excepted service) by any agency in 
the executive branch of the Government 
for employment in any other agency, and 
governing the establishment, granting, 
and exercise of rights to reemployment 
in the agencies from which employees 
are released.
Part II—S pecial Provisions for Transi­

tion Prom Indefinite Appointment
S ystem to Career-C onditional Ap ­
pointment S ystem

Sec. 201. (a) Under such conditions as 
the Civil Service Commission may pre­
scribe, all employees serving under in­
definite appointments in the competitive 
service on the effective date of this order 
who were appointed by selection in reg­
ular order from appropriate competitive 
civil-service registers established subse­
quent to February 4,1946, shall, as of the 
effective date of this order, have their 
appointments converted to career-condi­
tional appointments if they have had less 
than three years of creditable service, 
and to career appointments if they have 
had three or more years of such service 
since they were appointed: Provided, 
That any such employees who left their 
positions prior to the effective date of 
this order to enter the armed forces of 
the United States and are reemployed in 
the competitive service after the effective 
date of this order pursuant to applica­
tion for employment made within ninety 
days after honorable discharge, or after 
hospitalization continuing after dis­
charge for not more than one year, shall 
have their former indefinite appoint­
ments converted to career-conditional or 
career appointments in accordance with 
this section: Provided further, That em­
ployees serving in excepted positions who 
would meet the conditions for career- 
conditional or career appointments if 
they were serving in competitive posi­
tions shall be granted competitive status 
upon completion of a probationary 
period.

(b) The Commission may prescribe 
the conditions under which employees 
who are serving under indefinite ap­
pointments in the competitive service on 
the effective date of this order and who 
were not appointed by selection in reg­
ular order from competitive civil-service 
registers may be examined and have 
their names entered on existing com­
petitive civil-service registers. When 
such employees are within reach for ap­
pointment from such registers they shall 
be eligible for career-conditional ap­
pointments if, since they were given in­
definite appointments, they have had 
less than three years of creditable serv­
ice, and for career appointments if they 
have had three or more years of such 
service.

(c) All employees in the competitive 
service who on the effective date of 
this order are serving under indefinite 
appointments made noncompetitively 
based upon prior service with a competi­
tive status shall, as of the effective date 
of this order, have their appointments 
converted to career-conditional appoint­
ments if they have had less than three 
years of creditable service, and to career 
appointments if they have had three or 
more years of such service under either 
permanent or indefinite appointment: 
Provided, That any such employees who 
left their positions prior to the effective 
date of this order to enter the armed 
forces of the United States and are re­
employed in the competitive service after 
the effective date of this order pursuant 
to application for employment made 
within ninety days after honorable dis­
charge, or after hospitalization continu­
ing after discharge for not more than 
one year, shall have their former indef­
inite appointments converted to career- 
conditional or career appointments in 
accordance with this section:. Provided 
further, That any such eniployees in the 
fièld service of the Post Office Depart­
ment whose salary rates are fixed by the 
act of July 6, 1945, 59 Stat. 435, as here­
tofore or hereafter amended and supple­
mented, shall have their appointments 
converted to career appointments if they 
are serving in positions in the author­
ized complement of permanent positions 
(consisting of regular positions and po­
sitions within the authorized quota of 
substitutes).

(d) The Commission shall define 
“creditable service” and shall prescribe 
the conditions for completion of the 
period of creditable service required for 
career appointment.

(e) Except as provided in section 201
(c) hereof, this section shall not apply to 
employees serving under indefinite ap­
pointments in the field service of the 
Post Office Department whose salary 
rates are fixed by the act of July 6, 1945, 
59 Stat. 435, as heretofore or hereafter 
amended and supplemented.

Sec. 202. (a) Notwithstanding the
provisions of section 201 (a) of this 
order, and subject to such noncompeti­
tive examination or other requirements 
as the Commission may prescribe, any 
employee entitled to veteran preference 
who has a compensable service-con­
nected disability of ten per centum or 
more may, upon recommendation of the 
agency concerned, noncompetitively ac­
quire a competitive status subject to 
completion of a probationary period: 
Provided, That he is serving under an 
indefinite appointment, a temporary ap­
pointment pending establishment of a 
register, or a  temporary appointment for 
job employment which has been contin­
uous for more than one year: Provided 
further, That recommendation for ac­
quisition of status under this section is 
made not later than December 31, 1957.

(b) Any employee who is recom­
mended for noncompetitive acquisition 
of competitive status under section 202
(a) hereof and who satisfies the non­

competitive examination and other re­
quirements of the Commission shall have 
the appointment under which he is serv­
ing converted to a career appointment if 
he has completed a probationary period 
or to a career-conditional appointment 
if he has not completed a probationary 
period. The career-conditional appoint­
ment of such anJ employee shall be con­
verted to a career appointment upon 
completion of probation.

(c) An employee in the field service of 
the Post Office Department whose salary 
rate is fixed by the act of July 6, 1945, 
59 Stat. 435, as heretofore or hereafter 
amended and supplemented, may not be 
recommended for competitive status 
under section 202 (a) hereof unless he 
can be appointed to a vacancy in the 
authorized complement of permanent 
positions (consisting of regular positions 
and positions within the authorized 
quota of substitutes). When such an 
employee is recommended for noncom­
petitive acquisition of competitive status 
and satisfies the noncompetitive exami­
nation and other requirements of the 
Commission, his appointment shall be 
converted to a career appointment sub­
ject to satisfactory completion of a 
probationary period.

Sec. 203. The career-conditional ap­
pointment of any employee entitled to 
veteran preference who has a compensa­
ble service-connected disability of ten 
per centum or more and who is selected 
in regular order from a competitive civil- 
service register may, notwithstanding the 
provisions of section 2.2 (a) of Civil Serv­
ice Rule II, be converted to a career ap­
pointment: Provided, That not later than 
December 31, 1957, the agency in which 
he is employed so recommends and certi­
fies to the Commission that he has satis­
factorily completed a one-year proba­
tionary period: Provided further, That 
any such employee who is not certified 
for career appointment under this sec­
tion shall have his career-conditional 
appointment converted to a career ap­
pointment when he has completed the 
service requirements for such appoint­
ment prescribed under section 2.2 (a) of 
Civil Service Rule II.

Sec. 204. In order to effectuate the 
purposes of section 1310 of the Supple­
mental Appropriations Act, 1952 (65 Stat. 
757), as amended, the Commission shall, 
after consultation with the agencies con­
cerned, determine the division of allow­
able permanent appointments within 
and between the excepted service and 
the competitive service.

S ec. 205. The Commission shall issue 
such regulations and instructions as may 
be necessary to effectuate the purposes 
of this part.

P art III
S ec. 301. The following-described ex­

ecutive orders and parts of executive 
orders are hereby revoked:

Part II of Executive Order No. 9830 of Feb­
ruary 24, 1947, amending the Civil Service 
Rules: Provided, That the positions listed in 
Schedules A, B, and C as provided for in Civil 
Service Rule VI of that order, as amended,
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shall be considered as being listed in Sched­
ules A, B, and C, respectively, as provided for 
in Civil Service Rule VI of this order, unless 
and until they are removed therefrom by the 
Commission,

Executive Orders No. 9973 of June 28, 1948, 
No. 10440 of March 31, 1953, and No. 10463 of 
June 25, 1953, amending Civil Service Rule 
VI.

Executive Order No. 10180 of November 13, 
1950, establishing special personnel proce­
dures in the interest of national defense.

P art IV
S ec. 401. This order shall become effec­

tive on the first Sunday after the sixtieth 
day after the date hereof.

D wight D. E isenhower

T he White H ouse,
November 22,1954.

[F. R. Doc. 54-9322; Filed, Nov. 22, 1954; 
11:42 a. m.]

RULES AND REGULATIONS
TITLE 5— ADMINISTRATIVE 

PERSONNEL
Chapter I— Civil Service Commission

REVISION OF CIVIL SERVICE RULES
Cross R eference; For revision of the 

Civil Service Rules (§§ 1.1, 2.1-2.3, 3.1, 
3.2, 4.1-4.4, 5.1-5.5, 6.1-6.3), see Execu­
tive Order 16577, supra.

TITLE 7— AGRICULTURE
Subtitle A— Office of the Secretary of 

Agriculture
P art 11—Sales of Agricultural Com­

modities for F oreign Currencies

SUBPART a—REGULATIONS GOVERNING THE 
FINANCING OF COMMERCIAL SALES OF 
SURPLUS AGRICULTURAL COMMODITIES FOR 
FOREIGN CURRENCIES 

Sec.
11.1 Definition of terms.
11.2 General statement.
11.3 Applications.
11.4 Authorizations.
11.5 Sub-authorizations.
11.Ç Commodities eligible for financing.
11.7 Methods of financing the sale and ex­

portation of commodities.
11.8 Letters of commitment to banking

institutions.
11.9 Documentation.
11.10 Responsibilities of banking institu-

tions.
11.11 Price provisions.
11.12 Ocean transportation.
11.13 Additional responsibilities of im­

porters and suppliers.
11.14 Saving clause.
11.15 CSS Commodity Offices.

Authority: §§ 11.1 to 11.15 issued under 
sec. 102, 68 Stat. 454, E. O. 10560, 19 F. R. 
5927. Interpret or apply secs. 2, 101, 68 Stat. 
454.

§ 11.1 Definition of terms. Far the 
purposes of this subpart:

(a) “The act” shall mean title I of the 
Agricultural Trade Development and 
Assistance Act of 1954 (Pub. Law 480, 83d 
Cong.).

(b) “Form 480-A” shall mean FAS 
Form 480-A, “Authorization to Purchase 
Surplus Agricultural Commodities with 
Foreign Currency,” issued to an import­
ing country pursuant to this subpart.
- (c) “FAS” shall mean the Foreign 
Agricultural Service, U. S. Department 
of Agriculture.

(d) “CCC” shall mean the Commod­
ity Credit Corporation, U. S. Department 
of Agriculture.

(e) “AMS” shall mean the Agricul­
tural Marketing Service, U. S. Depart­
ment of Agriculture.

(f) “CSS” shall mean the Commodity 
Stabilization Service, U. S. Department 
of Agriculture.

(g) “CSS Offices” shall mean the CSS 
Divisions, the CSS Commodity Offices 
listed in § 11.15, and any other offices or 
agencies which may succeed to the func­
tions of such offices.

(h) “The Administrator” shall mean 
the Administrator of the Foreign Agri­
cultural Service or his designee.

(i) “The Controller, CCC” shall mean 
the Controller, Commodity Credit ^Cor­
poration, or his designee.

(j) “Importing country” shall mean 
any nation with which an agreement has 
been negotiated pursuant to section 101 
of the act.

(k) “Importer” shall mean any per­
son or organization, governmental or 
otherwise, to which an importing coun­
try makes a sub-authorization under a 
Form 480-A.

(l) “Approved applicant” shall mean 
the applicant named in any letter of 
commitment issued to a banking insti­
tution under this subpart and shall in­
clude any agent authorized to act on 
behalf of such an applicant.

(m) “Supplier” shall mean any per­
son or firm which sells any commodity 
or furnishes ocean freight or insurance 
to an importer under the terms of a 
Form 480-A authorization.

(n) “Banking institution” shall mean 
a banking institution organized under 
the laws of the United States, any State, 
or the District of Columbia.

(o) “Delivery” shall mean the transfer 
to or for the account of an importer of 
custody and right of possession of the 
commodity in export channels (e. g. 
f. o. b. vessel, c. & f., from consignment 
stocks, etc.).

§ 11.2 General statement. This sub­
part contains the regulations governing 
the operation of the program for the sale 
and exportation of surplus agricultural 
commodities for foreign currencies un­
der the act, including the submission of 
applications to purchase agricultural 
commodities for foreign currency under 
the act, the issuance of authorizations 
to purchase, and the financing of the 
sale and exportation of such commod­
ities through private trade channels. 
Except in the case of cotton, consign­
ment stocks, i. e., stocks shipped from 
the United States prior to the date of

sale under this program, will not be 
financed unless specifically provided for 
in the Form 480-A authorization. Gen­
eral information pertaining to the oper­
ation of this program and forms pre­
scribed for use thereunder can be 
obtained upon request to the Director, 
Foreign Trade Programs Division, FAS, 
U. S. Department of Agriculture, Wash­
ington 25, D. C.

§11.3 Applications. I m p o r t i n g  
countries desiring to purchase surplus 
agricultural commodities under the pro­
gram shall submit applications covering 
such commodities and containing such 
information as may have been requested 
by the Administrator. Applications 
shall be submitted in .quadruplicate, ad­
dressed to the Administrator, FAS, U. S. 
Department of Agriculture, Washington 
25, D. C. Supplementary information 
with respect to applications may be re­
quired from time to time.

§ 11.4 Authorizations, (a) The Ad­
ministrator shall provide for review of 
each application submitted pursuant to 
§ 11.3 to determine whether approval 
of the application would be in accord­
ance with the provisions of the act and 
the policies of the U. S. Government. If 
such determination is favorable, the Ad­
ministrator will issue a Form 480-A au­
thorization for such procurement as soon 
as practicable after agreement by the 
importing country to the terms thereof.

(b) Each Form 480-A will specify the 
commodity to be purchased; the approxi­
mate quantity which may be purchased 
pursuant to the authorization and 
whether such commodity or its equiva­
lent must be obtained by suppliers from 
CCC stocks; the maximum dollar 
amount; the method of financing and 
the CSS office which will administer the 
financing operation on behalf of CCC; 
the periods during which contracts be­
tween importers and suppliers may be 
entered into and during which deliveries 
may be made; provisions governing the 
deposit of the foreign currency purchase 
price; and any other provisions deemed 
necessary by the Administrator.

(c) In order to be eligible for financing 
under the applicable Form 480-A, con­
tracts between importers and suppliers 
must be entered into within the specified 
contracting period and deliveries must be 
made within the specified delivery period, 
unless an extension of such contracting 
period or delivery period is granted in 
writing by the Administrator.

(d) Each Form 480-A issued shall be 
deemed to i n c l u d e  the following 
provisions :

(1) Modification or revocation. The 
Administrator reserves the right at any 
time and from time to time, and for any 
reason or cause whatsoever, to supple­
ment, modify, or revoke any Form 480-A 
authorization (including the termination 
of deliveries thereunder). CCC shall re­
imburse suppliers for costs incurred in 
connection with firm sales contracts, and 
not otherwise recovered, as the result of 
such action by the Administrator: Pro­
vided, however, That such reimbursement 
shall not be made to a supplier if the 
Administrator determines that such ac­
tion was taken by him because of failure
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